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m_ummn: ._._..m_‘mv< %Noo maximum per nm_m:n_m_\ year.
‘Services must be provided by a BC registered Speech Therapist.

Acupuncture $100 maximum per calendar year.
Services must be provided by a BC registered Acupunturist.

Chiropractor $200/year per person, $500/year per family.

Services must be provided by a BC registered Chiropractor.
Christian Science Not covered
Massage Therapy Reasonable and customary. Please refer to PBC's reasonable and

customary table on the Extended Health General page.
Services must be provided by a BC registered Massage Therapist.

Naturopath $200 per year per person, $500/year per family
Services must be provided by a BC registered Naturopath.

Osteopath $200/year per person, $500/year per family
Services must be provided by a BC registered Osteopath.

Physiotherapy Reasonable and customary. Please refer to PBC's reasonable and
customary table on the Extended Health General page.
Services must be provided by a BC registered Physiotherapist.

Podiatry $200/year per person, $500/year per family.

Services must be provided by a BC registered Podiatrist.
Psychology Not Covered
Reimbursement Hoon,\o .
Maximum days OO0C No limit provided MSP coverage is maintained.

Submit to provincial plan first Yes. Pacific Blue Cross will not reimburse any expenses payable or
provided under a Government plan.

Pregnancy limitation Pregnancy related expenses incurred within 2 months of the expected
pregnancy termination date.

Travel >mm_mﬂ <<01a<<_n_m m3m6m:n< medical mmm_mﬁm:nm is m<m__mc_m Please see <ocﬂ
plan administrator for an ID card and brochure.

Deluxe Features No, excludes family transportation, vehicle return, etc.
Medical Referral Travel Not applicable
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Maternity/Parental leave Oo<mﬂmmm 3m< _um continued ac::@ Bmﬂmﬂ:_?\um_.m:nm_ leave, but not
more than the period required under the relevant legislation.

Strike or Lock out Coverage may be continued during strike or lock out, but not for a
period longer than that required under the relevant legislation or by
School Board policy.

Lay-off Coverage may or may not be continued during lay off as described in
the District's collective agreement or in School Board policy. Please
contact your Benefits Administrator for details.

Secondments, Elections, Coverage may or may not be continued during secondments, elections,
Appointments or Leaves for appointments or leaves for public office as described in the District's
Public Office collective agreement or in School Board policy. Please contact your

‘Benefits Administrator for details.

Unpaid leave of absence ‘Coverage may or may not be continued during an unpaid leave of
‘absence as described in the disrict's collective agreement or in School
‘Board policy. Please contact your Benefits Administrator for details.

nomn m:m_‘_:@ , _uﬂmBEBm are Hoon.\o m3_u_0<m_‘ Um_a mxnmvﬁ ﬁoﬂ mBU_o<mmm working less
‘than half time. In this exception, employees pay 100% of the premium.

Deduction Frequency 12 months



